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Candidates should complete the nomination form by 13 September 2019 and sent
it to NALC at nalccommittees@nalc.gov.uk.

Title Mr

First name Steve

Surname McNay

Home address

Telephone number

Mobile number

Email address

Council name Woughton Community Council
County association Bucks and MK
Occupation Council Manager / Clerk
: CILCA
Professional )
qualifications PTILLS
sLcc

Are you a member of
any professional
bodies (if yes, please
specify)?

Position applied for (please mark appropriate box):

Councillor

Clerk D
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Why are you standing for your selected position (include relevant experience,
skills and qualification gained through work, home, community and/or

voluntary activities. As well as details of other achievements to date that will
support your nomination)?

My working life has been focused on supporting individuals and communities
develop, grow and take control. From managing mental health charities to
supporting disability sports, creating sustainable environmental projects to training
companies, my focus has always been working WITH people to enable them to DO.
With local councils at the heart of communities, their value has never been greater.
As we see unitary authorities and national government reduce their support,
funding and focus on communities, local councils are perfectly placed to ensure
that our residents are not left behind - we can and should be helping them to build,
create and sustain all that is good. From green open spaces to wellbeing support,
youth provision to community venues, local councils (especially larger councils) can
set the tone, provide the expertise and support their colleagues across the sector to
grow.

As a relatively new Clerk, my first year has seen me complete CiLCA, support my
council to be shortlisted for Star Council and build compliance and best practice in
all we do. And that is just the start....

Outline three key achievements that are relevant to the work of the

Larger Councils Committee

Creation and delivery of a range of training and development opportunities for
employers, individuals and groups, utilising a range of learning style and methods.
Both classroom and conference approaches. Covering a range of diverse subjects,
including wellbeing, equalities, service development, coaching and similar.

Development of a collaborative 'learning team' across a range of organisations,
sharing best practice, linking delivery and increasing efficiency across charities and

social enterprises

Embedding devolved services within the council, incorporating within existing and
new provision, to provide a comprehensive and collaborative approach, including
local residents and improving the environment and landscape. This also included
working with other local councils to support them in developing similar approaches.
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Set out your vision for NALC and how it can improve the service(s) it provides

to members, specifically focussing on larger local councils

NALC can lead the modernisation of the sector, mobilising members and lobbying government to enable
local councils to meet the needs of communities. Larger councils have a role to play in supporting smaller
councils to develop, but support from NALC (and national government) is a key part of this. From simple
issues (use of gender neutral terms) to more complex issues (effective management of councillors), NALC
can continue to lead in these key areas.

For larger councils, opportunities to collaborate, to share best practice, a learning hub for policy and
procedure, focused events (that look more broadly than cemeteries and allotments) and routes for councils
to develop and grow are key. | would also suggest that an Urban Parishes group would be a useful addition
to the suite of specialist approaches.

With considerable experience of working with other councils locally to support development of new services,
taking learning and experience from our work to support them, this committee of NALC provides an
excellent space from which to further develop this work and support councils more widely across the sector.

Declaration

| declare that to the best of my knowledge the information given on this form is
correct and can be copied and distributed to other NALC members.

Signature Steve McNay

Date 3rd September 2019

| declare that the nomination form has been endorsed by the local council and
that it’s a larger local council.

Signature Steve McNay
Date 9th September 2019
© NALC 2019
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