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of Local Councils

MANAGEMENT BOARD NOMINATION FORM

Candidates should complete the nomination form by 15 November 2019 and send
it to NALC at nalccommittees@nalc.gov.uk.

Five members elected by the National Assembly focus on the internal strategic
management of NALC, allocating resources to priorities determined by the
National Assembly and the Annual General Meeting, ensuring the development
and delivery of the strategic plan and overseeing NALC's internal HR processes
and relationships with the sector's trades unions and the SLCC. The Management
Board will also elect from their number two champions to represent the interests
of NALC'’s largest and smallest member councils - those above £600k precept or
below £25k. They will be co-opted members on relevant committees and forums
and help the board develop appropriate services for these categories and that it is
representing their interests in the work of government and other national bodies.
The overall commitment will be around 20 days per year. Expenses will be
covered.

Title Mr

First name Bob

Surname Blezzard

Home address

Contact number

Email address

County association Isle of nght

Council name Lake

Precept £85,946
Electorate 4.196
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Explain why you are standing for this position (250 words max)

I have over 30 years experience of the first tier of local government. This includes over 20 years experience
as a parish or town clerk in different authorities all over the country. During this time | served as national
chairman of the SLCC and this included serving on the NALC/SLCC liaison committee. More recently |
came out of retirement to be Acting Clerk and Responsible Financial Officer to Newport and Carisbrooke
Community Council on the Isle of Wight, a council with a turnover of circa £800K. | have almost 15 years
experience as a town or parish councillor and four years as an Isle of Wight councillor where | chaired the
Planning Committee. | currently sit on the Isle of Wight Health and Wellbeing Board. In the early part of my
career | worked in HR for a large principal authority. | would like to put my experience in the sector in local
government generally to good use by making a contribution to the strategic management of NALC during
the years ahead which should be a very eventful time for the sector. | am keen to see a more constructive
working relationship develop between NALC and the CALCs and between CALCs.

Please outline three key achievements, skills or experiences that are relevant

to the position applied for (250 words max each)

During my service as national chairman of SLCC in 1993/94 | was instrumental in
re-designing and re-negotiating the clerks’ recommended salary scales to bring all
part-time clerks onto pay the main pay scales to ensure that they were paid pro rata
to their full time colleagues. Previously so called “other” part time clerks were paid
on an arbitrary basis linked to the number of electors which did not recognise the
hours actually worked. My earlier HR experience was of benefit in this respect.

| have experience of project management. Whilst working in Berkshire in the 1990s | project managed
the building of a new community centre using s106 money. That centre became the jewel in the crown
for the council concerned, being a major facility on a new council estate and a major revenue earner.

Over the years | have developed reasonably good advocacy and negotiating skills.
As Hon Secretary of the West Berkshire Association of Local Councils in the late
1990s | assisted a member council where the principal authority was proposing to
split the parish into two against the wishes of most residents. | assisted the council
in putting a case together which resulted in the principal council backing down
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Set out your vision for NALC and how it can improve the service(s) it provides

to members ((250 words max)

NALC should continue the excellent work it is doing lobbying Government on behalf of the sector. It
should continue to work with the LGA to assert the role of local councils as the first tier of local
government and an increasingly important part of the local government family in an uncertain world but
must not be treated as a “junior partner.” There are too many parts of the country where local councils
are not afforded the respect or status they deserve by their principal authorities. NALC should address
this in its discussions with the LGA.

NALC should be proactive in working with, and where necessary supporting CALCs. In the event of
disputes between CALCs NALC should use its good offices to resolve such disputes in accordance with
the constitution and with policies agreed by the Association’s AGM and its Assembly.

Declaration

| declare that to the best of my knowledge the information given on this form is
correct and can be copied and distributed to other NALC members.

. Bob Blezzard
Signature
Date 08.11.19
© NALC 2019
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