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MANAGEMENT BOARD NOMINATION FORM 

Candidates should complete the nomination form by 15 November 2019 and send 
it to NALC at nalccommittees@nalc.gov.uk. 

Five members elected by the National Assembly focus on the internal strategic 
management of NALC, allocating resources to priorities determined by the 
National Assembly and the Annual General Meeting, ensuring the development 
and delivery of the strategic plan and overseeing NALC's internal HR processes 
and relationships with the sector's trades unions and the SLCC. The Management 
Board will also elect from their number two champions to represent the interests 
of NALC’s largest and smallest member councils – those above £600k precept or 
below £25k. They will be co-opted members on relevant committees and forums 
and help the board develop appropriate services for these categories and that it is 
representing their interests in the work of government and other national bodies. 
The overall commitment will be around 20 days per year. Expenses will be 
covered. 

 

Title  
 

First name  
 

Surname  
 

Home address  
 

Contact number  
 

Email address  
 

County association  
 

Council name  
 

Precept  
 

Electorate  
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Explain why you are standing for this position (250 words max) 
 
 
 
 
 
 
 
 
 
 
 

 

 
Please outline three key achievements, skills or experiences that are relevant 
to the position applied for (250 words max each) 
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Set out your vision for NALC and how it can improve the service(s) it provides 
to members ((250 words max) 
 
 
 
 
 
 
 
 
 
 
 

 

 
Declaration 
 
 
I declare that to the best of my knowledge the information given on this form is 
correct and can be copied and distributed to other NALC members. 
 
 
Signature 
 

 

 
Date 
 

 

 

© NALC 2019 

 


	Title: Mr
	First name: Derek
	Surname: Liddell
	Home address: 
	Contact number: 
	Email address: 
	County association: South Yorkshire
	Council name: Silkstone
	Precept: £73,000
	Electorate: 1,800
	Set out your vision for NALC and how it can improve the services it provides to members 250 words maxRow1: I believe NALC has to exploit Information Technology to the maximum, including Social Media, to communicate information to the members.  This should include training, webinars and recordings of meetings. 
I also believe NALC should continue to lobby to remove Principal Authorities from making the final decisions on the creation of Parish Councils.   
	Declaration: 
	Signature: D B Liddell
	Date: 12 November 2019
	Key achievement 2: I have served as vice-chairman for the last four years and believe I have the skills to help manage the finances and assets of NALC for the foreseeable future. I have spent the last nine years as the Centre Manager at St James Church and Parish Centre and have the skills to enable me to manage an important community resource.   
	Key achievement 1: I believe I have been instrumental in developing the relation between NALC and The National Council for Voluntary Organisations (NCVO).  I believe this is an important relationship as it provides an opportunity to promote the creation of new Parish Councils in areas with a strong community spirit and established community groups.
	Key achievement 3: I believe my experience of working with other groups and organisations at all levels from small community groups to principal authorities gives me an insight into how  best to organize resources to get the maximum benefit for the group. 
	Explain why you are standing for this position 250 words max: I have now been involved with Parish Councils for over twenty four years, first being elected in 1995.  I have represented the Parish Council at the County Association and the County Association at NALC.  I served as chairman of the Parish Council for ten years, as chairman of the South Yorkshire branch of YLCA for seven years and the Joint Executive Board of YLCA for four years.  I believe the experience I have as a chairman will allow me to give considerable support to the Management Board.


