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MANAGEMENT BOARD NOMINATION FORM 

Candidates should complete the nomination form by 15 November 2019 and send 
it to NALC at nalccommittees@nalc.gov.uk. 

Five members elected by the National Assembly focus on the internal strategic 
management of NALC, allocating resources to priorities determined by the 
National Assembly and the Annual General Meeting, ensuring the development 
and delivery of the strategic plan and overseeing NALC's internal HR processes 
and relationships with the sector's trades unions and the SLCC. The Management 
Board will also elect from their number two champions to represent the interests 
of NALC’s largest and smallest member councils – those above £600k precept or 
below £25k. They will be co-opted members on relevant committees and forums 
and help the board develop appropriate services for these categories and that it is 
representing their interests in the work of government and other national bodies. 
The overall commitment will be around 20 days per year. Expenses will be 
covered. 

 

Title  
 

First name  
 

Surname  
 

Home address  
 

Contact number  
 

Email address  
 

County association  
 

Council name  
 

Precept  
 

Electorate  
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Explain why you are standing for this position (250 words max) 
 
 
 
 
 
 
 
 
 
 
 

 

 
Please outline three key achievements, skills or experiences that are relevant 
to the position applied for (250 words max each) 
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Set out your vision for NALC and how it can improve the service(s) it provides 
to members ((250 words max) 
 
 
 
 
 
 
 
 
 
 
 

 

 
Declaration 
 
 
I declare that to the best of my knowledge the information given on this form is 
correct and can be copied and distributed to other NALC members. 
 
 
Signature 
 

 

 
Date 
 

 

 

© NALC 2019 

 


	Title: Cllr
	First name: Loraine
	Surname: Rappe
	Home address: 
	Contact number: 
	Email address: 
	County association: Hampshire
	Council name: Wickham
	Precept:  £215183
	Electorate:  3282
	Set out your vision for NALC and how it can improve the services it provides to members 250 words maxRow1:  There is a much government and public interest in health and well-being issues. I believe NALC should have a much higher profile in this field and I suggest a specialist Task & Finish Group is established.  Well-being matters are wide ranging. They can address for example the environment and housing matters or personal health issues such as loneliness and mental health …. all pulling on government finances.  It is my suggestion that as we are the arm of the Government closest to the people then we should enable members to be more informed and best equipped to address the loneliness and mental health concerns for example.My second vision for NALC is enhancing communications to members. Personal experience suggests that current NALC publications/newsletters are not read by all Town and Parish Councillors. It is important to evaluate the effectiveness of services and communication processes on a regular basis as this can inform and provide useful feedback on how best to successfully reach all members. Having good information exchange on local practices/developments of various projects being disseminated regularly to members can help assist with ideas and prevent some Parishes re-inventing the wheel if practice is more widely shared.I want to help NALC have continued success and growth.
	Declaration: 
	Signature: Loraine Rappe
	Date: 12.11.19
	Key achievement 2: It was requested by two different agencies to second me from my full-time employer to work for different time periods to help them develop their programmes and projects. The first was to a European Agency (based in Brussels) to develop concept and commence the implementation of a European broadly-based health programme for older people. The second was to a major UK voluntary agency to develop & implement a health & safety-mentoring programme for older people
	Key achievement 1: Being recognised nationally (and internationally) as having specialist knowledge on ways to reach, include and support older members of society to keep them active and engaged in community activities. This was undertaken via UK/European liaison with health and local authority professionals, trade unions and voluntary groups that contribute to improving the health quality living for this sector. I also devised concept and the implementation of a European Workplace conference on "Investing In Older Workers". These activities/roles contributed to my being awarded (through competition) a seven-week prestigious Winston Churchill Travelling Fellowship to the USA, Canada & Australia to look at holistic public health & safety policies, housing, financial and social care provision and practices for the 50+ population. 
	Key achievement 3: Through qualification & reputation I was awarded two Fellowships. One was to the former Institute of Family & Consumer Sciences which led me to the role of chairing the International Federation of Home Economists Public Health committee. Also given for the contributions I made to this profession in opening new careers/work opportunities in both the consumer and health education/promotion fields. I was also awarded a Fellowship to the Royal Society of Public Health based on my profiled role of editing for 10 years two specialist national monthly newsletters, being an author of books as well as contributing chapters to books dealing with health promoting issues. Also recognised for setting up networks across UK regions to improve communication processes in the public health field. Additionally, I devised content & coordinated the organisation of national research/consultation exercises on related public health topics across the NHS, local authorities and with various professional groups. The results/feedback was published.
	Explain why you are standing for this position 250 words max:  I have worked for both commercial and social marketing enterprises and can bring extensive strategic management of internal and external relationship experiences to the Board. Among my qualifications, I hold an M.Sc. for Professional & Policy Studies and a National Council of Academic Awards in Management Studies which included HR considerations. Much of my working experience has been spent with national organisations with the necessity to liaise/link with various government departments and trade unions. Employment experience has also been held in the local government sector which enabled me to continue with the local government links and knowledge experiences when working at a national level. I have contributed to the development, management and delivery of numerous programmes, services and projects across England, Wales and Northern Ireland and acquired well practiced methods of building and maintaining effective coalition alliances for a variety of projects/programmes both in local and central government sectors. Additionally, I have worked on many community/development programmes in varying employment locations both in the UK and USA. I have represented government supported organisations at national and international conferences and events giving keynote presentations to promote and disseminate successful programmes of work. Additionally, I have chaired international, national & local committees.


